
TEEO OPOSoarfoc
R r. i5. 0t tZGllT

Rrgtlcof thc eUhpru
TECtffiAt tqr,rnil Ap tm.l..3 il,ll.e*xT Alrrililw

E d Sfi,h. Ro.d, Sordr Lrsr erytrery, Trgnlg Cfy

IATIEIOArcAIOEIM
()9 Jum 2020, Tucdry, 10:d) e.m.

Thru4h T*oonilurrVl Zoom Phtlorn

hobfonXo.2080-tt
Ple. r d{prgro)

APPROVNO 119 PffitrQA'IilF NC ?RANrc IEOIT.ANOXE 
'ORAqrlcul.nnE 0rrHA clr-trrcl rc x

mgEro IEStlA Erd Rrdtbn lto. 2oa{l n nrd.Atrutttg
rttd Prcm{frp tr.Tnf*[ RrgfiJorhfqnlrr ilC lf IO Drcrrti
al0a dume tr. a.F TEEtrA EilU ilr*rg;

nAEl3, il a tt polry d TESil b llvh dlr [E (3) yt rs ]ry
Tninhg ncgrIirr oRr) prmrerro bytrTESIlABod;

Ul*lEA3, fi6 L. n .d b lt,EU O! ffiig TrJlhg Ragubtionr in
yicu, d thc rbvclopttpnr h bcrmobgy fd ortut tlrrdr .nd precfru h thc
lndu.ty;

il{EfEAq thc eilgghr loctrtr C ethfd endncr, AeilE iltrrlrt
Lc}tln , bltctrrr rI DliuEo ffin (lreA|, hc. , Bunu
olFbhrrb end fqrfc hourrffffL f,rn lch, C.ntrt UDlr lttb
Udvrolty, eUf9pm ffin d H.i Prr*nr, I:.(PlfH[ Brruu ol
Fbh.rlr. ud lrfrlc fcuu*ftm I, t iltr lclmcr nd ToctrnologU
Found.Oon srtd COO fooAftrr IE. rtr fio rilnca d Arercabne sri
Strtd.dr Otltc. (O8O) oiTESOA tnn nddU.ffirgTrJnhe nrgfdonr
in Aquecullrc l{C ll b rapcrr b tlr qnrnt dlt nqirnentr d trc-lnOurfy
u,ih lta rrw bdtofrgbs nd ixluty rrlp' rlup md, rlcfirrcitdd
tmcndmanb;

UUI{ERE S, indt$y ap.rtr and pfittc?s, ttc.d€d by ttrcC@ d t! emeenr loctt, ot lgdiuturn!
E Un ir' ledclfird fcmry hrictno d Dlltubc fioctrton(AmAl, hc. , Burn ol Fbhrlr rnd lrfdc nrorrct (BfARf, llurvr
Ec$, Conid Uat llrt llrJtrtlQr, empfir f..odr0on of fft
Ftoaucrn, hc.(P tPl), Bilu olFbtrrlr elrd Aqndo frorruaogfn X"
tantlr lolrao rnd Trclnobff Foonttoa tx, Ctb f.oofpfr hG., s{fr trc
tcdrniol reltrrc. ol thc Qtdtcdoor rnd Slrnrlrrb Ofio (060) of IESDA
cndm.d thc popood tuvllnr ol 0r. Trirt'ng nAUfon. Th. dip Trrhhg

(



IEtoAOP{tO{r+C
R.r. trb. Ol ,2G/17

Rrgtafc dfir emfeim
tlCmTAL turctllot rD !n rI *YCL4I3|r At THOilTy

Eili sfirlc Ro.d, Sotdr Ltllqr fteuemy, TIWE Cry

trrtmlloltDE'tm
0e Junc 2020, Tu.d.y, 10:001m.

lhrunCh Trboolfirrrr Vt lour tffirn
trolilonIo. r0r0 -2t
(P.g.2daptr)

APPnOVilO Arc ilil,l.o'rm ffi TmnmF iGout'norl3 Foi
ACT AC[lLnnC mlIfiA CUTUGI rc [

Rcerdr0on drl b. l;hd Sr Oil. (3) frcil Tnfhe nrgnor, brrd on
thcegrgupdllrol;tb;

mIllAl, &rhg 0r. lfle &mhrh,8df .nd 9ytlrt Orrntoptrurt
(8SSD) Commbr M..erg hr5 cr ta tr y 2(P0, tto Cormilto rh$orrbd rpon
srd egrucd b ftttor-ly rufmmd tie mont end promttron atfic Tnlflhg
Rc$dltron3 b fqno*rc (l-a.ph CrnrQ ilC ll - ibch.d in Arf,ru ?' .nd
mrdc sn inbgrd perf ol0fi RceoMion;

WtffiEAl,tuhe OE 121iTESOABill lLdre on00Jne2020et t0;ff)
r.m., tlrc IESDA 8od srlbnd rd +pvd thc p'omfgilolr d0rt Tnhhg
Reguffiom hrnqumrkm OLpb Crfrm) t{C ll;

rcw, naSFotC' E r Eq.yE At lt E tSEv tE!*ytD,
lhd tr. TESOA Eortl h f. rrtrg bt, (D Jrm 2(P0 t i0:00 a.m., hn
trprorrd srd pomtr5 tb Juffimd Tr*hg Ragufmnr fornnmnurc
(Tflrpb Cutm) tlC ll r hch ?p.n bd;

lt l? ill4UE, illlALtY, thrt:

(f ) Coph. d ttl Rcdfirr rd trc -ouurt lrd Tr-*r9 Rc$d.0iru br
pubfflhcd h tla Olllcll Gd a h . rrp.p.r d gmcd ciurhiirr, end
dh.drimbd b J omcrmd, rttl th. t r: dtaf ba dfdi ffi.n (15) d.yl r.poo
prbfillr&n;

..- (Zl AI prorr[ Gfirtd mdrlhr cl,rfiASmItn ilc lt muI ooitpty
wth lhc rEqeunail of ttr -ornontftnd Tr**rl nogr.ton. Thc om-yrer
pdftd d G<rgtslSon unfirfil Tr-rh fugrffor jd cmncnca on thr iO
o, dfcfvry r h&td n 0r ffirnhg ot*tfrlt IE8OA ChIr br lhc
ffi d tr Trhne Rrglt50qr b bc arrit by thr TESOA Srgtrt rrrt

+



TESDAOPQSO{1+08
R.v. t{o. Oi 12ll8fi7

Republic of the Philippinc
TECHilrcAL EDT'CATIOiI AiIO SI(LLS DEVELOPffiIIT AUTHORTTY

East Servico Road, South Luzon Elercsswey, Taguig Crty

I2ITTE$'A BOARD EEInre
09 June 2020, Tu€sday, 10:fl) a.m.

Thrcugh Tcbconttrncc Vh Zoofii Phtfom

Roolrrdon ilo. 2020 - 26
(PaSe 3 d,f pageE)

APPROVII{G AiID PROTULGATI}IG THE TRAINII'G REGULANOilS FOR
ACIUACULruRE FtLlFrA CULTRE) }lC I

(3) Gradt ates of TVET programs corrercd by the afuementiOned Training
Regulations shall be rcquircd to undergo mandetory ass€ssmsnt under the national
assessment and certification program.

Adopted this 090 day dJune 2020.

ATw. IlRIc il*D. t,E GuaAN
Boad$ecretary Vl

Attested by:

."dsEc. PhD, CSEE
DesBnated Chairpenon, TESDA Board

Direcior Creneral, TESDA

(Original Si{tt d)
USEC. RETATO L EBARLE

Deparfnent d t$or rtd erffi

(Odgindl SQnd)
USEC. RAFAELITA T. ALDABA
Depaffnent of Trade and lndustry

@A*rdIJ!J,,E{)
I.ISEC. IIGTTADO I. SAT{ AiITOI'O

Dep*trremdEdrcatirn

(Ofiginal Signed)
USEC. BRE]iIDA L. NAZARETH{ANZANO

Departnent of Science & Technology



TE80A#O80{!foa
R.u. Irb. 0t lZEllT

Rrpublcof tho PtrllFpnc
TlcfilcAl. urcAtril Arp *r.ra ilYusHT Atm{ooTv

Ed8.rubRo.d, Sotdr luon Eryrrrmy, T{rrgCity

I2.TTEIDADAiDG'TM
08 Jtnc 2(tr0, Tua&y, t0:00 r.m.

Ifmqh lrhooafrmor Vh lofrr Pffioan

hroltooto.tE-rt
(Prgc .l df P.-)

AF?mYm Al0 Pi(nLoATilO fiC rR itXO lf,OUIrrcilt FOR
AOrrArCLf,n.n: (Tf,rPn GtJLnref rG I

(otd?otsf,ffl4,
N" EDiOATTMG. AT?B

Bocd irbnbcr, l-Sor S.cbr

@rsirutlll4'rd,)
N. RIE LUIITADI.E
Boldibmbar, L-orscbr

(pilgf,tr/sle,pd|)
m. ioGEJoJ.GrnvEt,.n

Boenl llmbcr, l-tor Sccbr

(originc/Sig,td)
PROF. nAmLFtr r. rcilAtO

Boed Mcm0cr, Erplovcr Scctor

(Odgrntl$grrdlt
ATTY.IAYAT O. DIWA

Bcdlhmbcr, l.aborSccbr

(Ott1g,,?El Srrtd)
N.RAMRTl-Eoil
Bogdilcrtcr, Laorsacbr

(O1ir.rSrytod,
M. TMABAYA*OR'TIZ
Bord ltlomber, Emplrycr Scaor

$



AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC ll

Existing Promulgated Training Regulations Amendments
Board Resolution No. 2004-21

. Tilapia Farm Technician

. Tilapia Culturist

. Tilapia Grower

ANNEX A

Qualification Title
Aquaculture (Tilapia Culture) NC llAquaculture NC ll

SECTION 1 - Definition of the Qualification
The AQUACULTURE (TILAPIA

CULTURE) NC ll Qualification consists of
competencies that a person must achieve to
assist in tilapia culture operations, prepare
and maintain tilapia culture facilities, operate
tilapia hatchery and nursery, and perform
tilapia grow-out operations.

The AQUACULTURE NC ll Qualification
consists of competencies that a person must
achieve to assist in aquacullure operations,
prepare and maintain aquaculture facilities,
operate fish nursery, perform fish or shrimp
grow-out operations and grow seaweeds.

Job Title
. Aquaculture Farm Caretaker
. Aquaculture Farm Aide
o Aquaculture Facilities Repair and

Maintenance Worker
. Fish Nursery Worker
. Shrimp and Fish Grow Out Worker
o Prawn Farm Cultivator

SECTION 2: Competency Standards

1 . Participate in workplace communicalion
2. Work in team environment
3. Solve/address general workplace

problems
4. Develop career and life decisions
5. Contribute to workplace innovation
6. Present relevant information
7. Practice occupational safety and health

policies and procedures
8. Exercise efficient and effective sustainable

practices in the workplace
9. Practice entrepreneurial skills in the

workplace

Basic Competencies

1 . Participate in workplace communicalion
2. Work in a team environment
3. Practice career professionalism
4. Practice occupational health and safety

procedures

Basic Competencieli

Common ComDetencies

1 . Apply safety measures in farm operations
2. Use farm tools and equipment
3. Perform estimation and basic calculation

'1 . Apply safety measures in farm operations
2. Use farm tools and equipment
3. Perform estimation and calculations

l.Conduct pre-operational aquaculture
activities

2.Operate tilapia hatchery and nursery
3. Perform tilapia qrow-out

1. Conduct pre-operations aquaculture
activities

2. Prepare and maintain aquaculture facilities
3. Operate fish nursery

Page 1 of I

Common Competencies

Core Competencies Core Competencies



Existing Promulgated Training Regulations
(Board Resolution No. 2004-21)

4. Perform fish or shrimp grow-out operations

SECTION 3: Training Standards
3.1 Curriculum Design:

Nominal Training Hours: 1,276 Hours

Nominal Training Duration:
37 Hours (Basic Competencies)
72 Hours (Common Competencies)

580 Hours (Core Competencies)
689 Hours
80 Supervised lndustry Learning

(srL)
769 TOTAL HOURS

Course Description
This course is designed to enhance the

knowledge, desirable skills and attitudes of
aquaculture NC ll in accordance with industry
standards. lt covers core competencies in
assistrng in aquaculture operations, preparing
and maintaining aquaculture facilities, operating
fish nursery, pertorming fish or shrimp grow-out
operations, and growing seaweeds.

This course is designed to enhance the
knowledge, desirable skills and attitudes of
Aquaculture (Tilapia Culture) NCll in
accordance with industry standards. lt covers
core competencies in conducting pre-
operational aquaculture activities, operating
tilapia hatchery and nursery and performing
tilapia grow-out.

3.2 Training Delivery
The delivery of training should adhere to the

design of the curriculum. Delivery should be
guided by the 10 basic principles of
competency-based TVET.

. The training is based on curriculum
developed from the competency standards,

o Learning is modular in its structure;
o Training delivery is individualized and self-

paced;
o Training is based on work that must be

performed,

1. The delivery of training shall adhere to
the design of the curriculum. Delivery
shall be guided by the principles of
competency-based TVET.

a. Course design is based on
competency standards set by the
industry or recognized industry sector;
(Learning system is driven by
competencies written to industry
standards)

b. Training delivery is learnerrentered
and should accommodate

AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

ANNEX A

Page 2 ot 2
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AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

Existing Promulgated Training Regulations Amendments
rd Resolution No. 2004-21

. Training materials are directly related to the
competency standards and the curriculum
modules:

. Assessment is based in the collection of
evidence of the performance of work to the
industry required standard;

. Training is based both on and off-the-job
components;

. Allows for recognition of prior learning (RPL)
or current competencies;

. Training allows for multiple entry and exit; and

. Approved training programs are nationally
accredited.

The competency-based TVET system
recognizes various types of delivery modes,
both on and off{he-.iob as long as the learning is
driven by the competency standards specified
by the industry. The following training modalities
may be adopted when designing training
programs:

The dualized mode of training delivery is
preferred and recommended. Thus programs
would contain both in school and in-industry
training or fieldwork components. Details can
be referred to the Dual Training System
(DTS) lmplementing Rules and Regulations.

ANNEX A

c. individualized and self-paced learning
strategies;

d. Training can be done on an actual
workplace setting, simulation of a
workplace and/or through adoption of
modern technology.

e. Assessment is based in the collection
of evidence of the performance of work
to the industry required standards;

f. Assessmenl of competency takes the
lrainee's knowledge and attitude into
account but requires evidence of actual
performance of the competency as the
primary source of evidence.

g. Training program allows for recognition
of prior learning (RPL) or current
competencies:

h. Training completion is based on
satisfactory performance of all
specified competencies.

2. The competency-based TVET system
recognizes various types of delivery
modes, both on-and off-the-job as long
as the learning is driven by the
competency standards specified by the
industry, The following training
modalities and their
variations/components may be adopted
singly or in combination with other
modalities when designing and
delivering training programs:

2.'1 School/lnstitution- Based:

Dual Training System (DTs)iDualized
Training Program (DTP) which contain
both in-school and in-industry training
or fieldwork components. Details can
be referred to the lmplementing Rules
and Regulations of the DTS Law and
the TESDA Guidelines on the DTP;

Distance learning is a formal educalion
process in which majority of the
instruction occurs when the students
and instructor are not in the same
place. Distance learning may employ
correspondence study, audio, video,
computer technologies or other

Modu larlself-paced learning is a competency-
based training modality wherein the trainee is
allowed to progress at his own pace. The
trainer facilitates the training delivery

Peer teaching/mentoring is a training modality
wherein fast learners are given the
opportunity to assist the slow learners.

Supervised industry training or on{he-job
training is an approach in training designed to
enhance the knowledge and skills of the
trainee through actual experience in the
workplace to acquire specific competencies
prescribed in the training regulations.

Distance learning is a formal education
process in which majority of the instruction
occurs when the students and instructor are
not in the same place. Distance learning may

that can be used tomodern technol

Page 3 of 3



AmendmentsExisting Promulgated Training Regulations
Board Resolution No. 2004-21

facilitate learning and formal and non-
formal

AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TTLAPTA CULTURE) NC ll

ANNEX A

Page 4 of 4



AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

Existing Promulgated Training Regulations
(Board Resolution No. 2004-21

. employ correspondence study, or audio,
video or computer technologies.

Project-Based lnstruction is an authentic
instructional model or strategy in which
students plan, implement and evaluate
projects that have real world applications

ANNEX A

training. Specific guidelines on this
mode shall be issued by the TESDA
Secretariat.

Supervised lndustry Training (SlT) or
on-the-job training (OJT) is an
approach in training designed to
enhance the knowledge and skills of
the trainee through actual experience
in the workplace to acquire specific
competencies as prescribed in the
training regulations. lt is imperative that
the deployment of trainees in the
workplace is adhered to training
programs agreed by the institution and
enterprise and status and progress of
trainees are closely monitored by the
training institutions to prevenl
opportunity for work exploitation.

The classroom-based or in-center
instruction uses of learner-centered
methods as well as laboratory or field-
work components.

2.2 Enterprise-Based:

Formal Apprenticeship - Training
within employment involving a contract
between an apprentice and an
enterprise on an approved
apprenticeable occupation.

lnformal Apprenticeship - is based on a
training (and working) agreement
between an apprentice and a master
craftsperson wherein the agreement
may be written or oral and the master
craftsperson commits to training the
apprentice in all the skills relevant to
his or her trade over a significant
period of time, usually between one
and four years, while the apprentice
commits to contributing productively to
the work of the business. Training is
integrated into the production process
and apprentices learn by working
alongside the experienced
craftsperson.

Amendments

Page 5 of 5



Existing Promulgated Training Regulations
(Board Resolution No. 2004-21)

Amendments

Enterprise-based Training- where
training is implemented within the
company in accordance with the
requirements of the specific company.
Specific guidelines on this mode shall
be issued by the TESDA Secretariat.

2.3 Community-Based - short term
program conducted by non-
government organizations (NGOs),
LGUs, training centers and other TVET
providers which are intended to
address the specific needs of a
community. Such programs can be
conducted in informal settings such as
barangay hall, basketball courts, etc.
These programs can also be mobile
training program (MTP).

3.3 Trainee Entry Requirements
Trainees or students wishing to enroll in this

course should possess the following
requirements:

. Able to read and write

. With good moral character;

. Ability to communicate, both oral and written

. Physically flt and mentally healthy as certified
by a Public Health Officer

Trainees or students who would like to
enroll in this course should possess the
following requirements:

o Able to read and write
. Ability to communicate, both oral and

written
. Able to perform simple computations

This list does not include specific
institutional requirements such as educational
attainment, appropriate work experience, and
others that may be required of the trainees by
the school or training center delivering the
TVET program.

34 List of Tgols, Equipment and Materials
Recommended list of tools, equipment and

materials for the training of 25 trainees for
Aquaculture NC ll.

Recommended list of tools, equipment and
materials for the training of 25 trainees for
Aquaculture (Hatchery Operation) NC ll.

Up{o-date tools, materials, and equipment
of equivalent functions can be used as
alternatives. This also applies in
consideration of community practices and
their availabil in the local market.

AMENOMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

ANNEX A

Page 6 of 6
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AmendmentsExisting Promulgated Tralning Regulations
Board Resolution No. 2004-2'l
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Existing Promulgated Training Regulations
(Board Resolution No. 2004-21)

Amendments

3.5 Training Facilities
Based on a class size of 25 students/trainees

39 t0

16 00
250.00

AQUACULTURE (TILAPIA CULTURE) NC II

The size of the tilapia culture must be
suited on the requirements of the
competencies. The class size of 15
students/trainees is reserved for the teachingi
learning and circulation areas as follows:

I 3ox5o

fr

3.5 Trainer's Qualification
AQUACULTURE NC II

TRATNER OUALIF|CAT|ON (TO ll)
. Must be a holder of Aquaculture NC lil or its

equivalent qualification
. Must have undergone training on Training

Methodology ll (TM ll)
. Must be computer literate
. Must be physically and mentally fit
o *Must have al least 2 years job/industry

experience
o Must be a civil service eligible (for

government position or appropriate
professional license issued by the
Professional Regulatory Commission)

-Optional. Only when required by the hiring
institution.

AQUACULTURE (TILAPIA CULTURE) NC II

AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

ANNEX A

Page 9 of 9

o Must be a holder of NTTC Level I rn
Aquaculture (Tilapia Culture) NC ll

. Must have at least 2 years industry
experience within the last 5 years



AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

Existing Promulgated Training Regulations Amendments
(Board Resolution No. 2004-21

4.1 . To attain the National Qualification of
Aquaculture NC ll, the candidate must
demonstrate competence in all the units
listed in Section 1. Successful candidates
shall be awarded a National Certificate
signed by the TESDA Director General.

4.2. The qualification of Aquaculture NC ll may
be attained through:

4..2.1. Accumulation of Certificates of
Competency (COCs) in the following
areas:

4.2.1.1. Prcparc and maintain
aquaculture facilties

4.2.1.2. Operale Fish Nursery
4.2.1.2.1. Conduct Pre-

Operation
Aquaculture
activities

4.2.1.2.2. Operate Fish
Nursery

ANNEX A

Competency Assessment is the process of
collecting evidence and making judgments
whether competency has been achieved. The
purpose of assessment is to confirm that an
individual can perform to the standards
expected at the workplace as expressed in
relevant competency standards.

The assessment process is based on
evidence or information gathered to prove
achievement of competencies. The process
may be applied to a full qualification or
employable unit(s) of competency in partial
fulfillment of the requirements of the national
qualification.

4.1. NATIONAL ASSESSMENT AND
CERTIFICATION ARRANGEMENTS

4.'l .1 A National Certificate (NC) is
issued when a candidate has
demonstrated competence on all
units of competency in a
qualification with a promulgated
Training Regulations.

4.1.2 A Certificate of Competency (COC)
is issued by the Authority to
individuals who were assessed as
competent in a single unit or cluster
of related units of competency.

COC1:PERFORM TILAPIA

lnstitutional Assessment is to be undertaken
by the learner who enrolled in a structured
learning program to determine the achievement
of competencies. lt is administered by the
trainer/assessor at end of each learning module

lnstitutional Assessment as gathering of
evidences to determine the achievements of
the requirements of the qualificalion to enable
the trainer make judgement whether the
trainee is competent or not competent.

3.7 lnstitutional Assessment

SECTION 4. National Assessment and Certification Arrangements

o erations

Reference: TESDA Board Resolution No.
200/.03

4.2.1.3. Pertorm shrimp and fish
grow-out operations

4.2.1.3.1. Conduct Pre-
operation
aquaculture
activities

4.2-1.3.2. Perform shrimp
and fish grow-out

Page 10 of 10



AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II

Existing Promulgated Training Regulations
(Board Resolution No. 2004-21

Successful candidates shall be awarded
Certificates of Competency (COCS)
bearing the signature of the Regional
Director and Chair of the recognized local
industry body.

4.2.2. Demonstration of competence
through p roject-type assessment
covering all required units of the
qualification.

4.3. Assessment shall focus on the core units of
competency. The basic and common units
shall be integrated or assessed
concurrently with the core units.

4.4. The following are qualified to apply for
assessment and certification:

4.3.2 Experienced Workers (wage
employed or self-employed)

4.5. The guidelines on assessment and
certification are discussed in detail in the
Procedures Manual on Assessment and
Certification and Guidelines on the
lmplementation of the Philippine TVET
Qualification and Certification System
(Procs).

ANNEX A

HATCHERY AND
NURSERY OPERATION

Conduct pre-operational
aquaculture aclivities
Operate tilapia hatchery and
nursery

COC2: PERFORM TILAPIA GROW-
OUT OPERATION

. Conductpre-operational
aquaculture activities

. Perform tilapia grow-out

4.'1.3 Upon accumulation of the COCs
acquired, an individual shall be
issued the corresponding National
Certificate for the Qualification.

4.1.4 lndividuals wanting to be certified
will have to be assessed in
accordance with the requirements
identified in the relevant uniUs of
competency.

4. 1 .5 The industry shall determine
assessment and certifi cation
requirements for each qualification
with promulgated Training
Regulations. lt includes the
following:

a. Entry requirements for
candidates

b. b. Evidence gathering methods
c. c. Qualification requirements of

competency assessors
d. d. Specific assessment and

certification arrangements as
identified by industry

4.'1.6 Recognition of Prior Learning
(RPL). Candidates who have
gained competencies through
informal training, previous work or
life experiences may apply for
recognition in a particular
qualification through a
recognition/assessmenl process.

4.1.7 A candidate who fails the
conseculive2assessment for two
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4.3.1 Graduates of formal, non-formal and
informal including enterprise-based
training programs
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times shall be advised to go
through a refresher course before
taking another assessment.

4.2. COMPETENCY ASSESSMENT
REQUISITE

4.2.1 Self-Assessment Guide. The self-
assessment guide (SAG) is
accomplished by the candidate
prior to actual competency
assessment. SAG is a pre-
assessment tool to help the
candidate and the assessor
determine what evidence is
available, where gaps exist,
including readiness for assessment

This document can:
a) ldentify the candidate's skills and

knowledge
b) Highlight gaps in candidate's

skills and knowledge
c) Provide critical guidance 1o the

assessor and candidate on the
evidence that need to be
presented

d) Assist the candidate to identiry
key areas in which practice is
needed or additional information
or skills that should be gained
prior to assessment

4.2.2 Accredited Assessment Center.
Only Assessment Center accredited
by TESDA is authorized to conduct
competency assessment.
Assessment centers undergo a
quality assured procedure for
accreditation before they are
authorized by TESDA to manage
the assessment for National
Certification.

tem of

Amendments

assured
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4.2.3 Accredited Competency Assessor.
Only accredited competency
assessor is authorized to conduct
assessment of competence.
Competency assessors undergo a
quality

AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TILAPIA CULTURE) NC II
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accreditation procedure before they
are authorized by TESDA to assess
the competencies of candidates for
National Certification.

AMENDMENT ON TRAINING REGULATIONS FOR
AQUACULTURE (TTLAPTA CULTURE) NC il
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